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Companies Greater than 10 Billion

L1002 3R oL L H) A

Top Executives 2 Senior Management Positions
HE4&H 349 mEEEANR

Total: US$2,675k Total: US$548k
M1t 2675KZE TG Mt 548K3E TG

Middle Management Positions

FREEEANG 6

Professional Positions

AR

Total: US$81k

Total: US$229k e K
AE'\_V[‘: 81K%7l:

10%

O Base Salary® BonusO BenefitsOLTI W Perks
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